Gardener
(Job ID#2019.14S)
Department: Operations & Infrastructure
Division: Parks & Facilities
Sub-Division: Forestry, Horticulture & Infrastructure
Location: Parks Yard
Status: Temporary 7:00am – 3:30pm (May – November, 2019)
Number of Positions: 1
Salary Range: $20.40/hour
Date Posted: January 17, 2019
Date Closing: March 4, 2019
Come work with us!
Employment with the Town of Georgina offers an opportunity to make a positive difference in our community. We are a
progressive, forward-thinking organization focused on continuous improvement, innovation and providing exceptional
customer service. We offer a collaborative team environment and an excellent place to take charge of your career.
Position Purpose:
The Gardener will be responsible for coordinating and maintaining the Arboriculture/Horticulture operations of
Georgina Parks within Town parks, trails, streetscape and open spaces according to current Town standards and
procedures.
Minimum Qualifications:
College diploma in Horticulture or a similar discipline, thorough knowledge and understanding of landscape/horticulture
operations, a minimum 3 years’ previous experience in horticultural maintenance, effective oral and written
communication skills. Must possess a valid class G2 driver’s Licence. Successful candidates will be required to provide a
clean driver’s abstract. Must also be familiar with the pesticide act, and have the ability to design creative and innovative
horticultural displays and features. A Land Sprayers License is an asset. Must be prepared to work flexible hours
including days, weekends and holidays.
How to apply:
Please forward your cover letter and resume in confidence by March 4, 2019, identifying the job title and ID# 2019.14S
in the subject line to careers@georgina.ca or in person or by mail to Human Resources, Town of Georgina, 26557 Civic
Centre Road, Keswick, ON L4P 3G1
Committed to diversity and a barrier-free environment:
The Town of Georgina is an equal opportunity employer committed to an inclusive, barrier-free recruitment and
selection process and as we grow, it’s important that our workforce reflect the citizens we serve. We respect,
encourage, and celebrate diversity. We will accommodate the needs of applicants under the Ontario Human Rights Code
and the Accessibility for Ontarians with Disabilities Act (AODA) throughout all stages of the recruitment and selection
process. Please advise the Human Resources Office to ensure your accessibility needs are accommodated throughout
this process. Personal information collected will be used in accordance with the Municipal Freedom of Information and
Protection of Privacy Act for the purpose of candidate selection.
We thank all candidates for their interest, however, only those being considered will be contacted.

